
 

 
 

 
Meet the WRHA Regional Organization & Staff 

Development (OSD) Team! 
 
Located at: 
Isabel M. Stewart Building 
Health Sciences Centre 
NA 636 – 700 McDermot Avenue, WINNIPEG, MB 
General contact info 787-1582 
 
 
Kim Warner (BA, MSW, CACE, CHE), Director, Organization and Staff 

Development with over 15 years experience in staff development, 
training and organizational development. The department includes 
the areas of organizational development, management and 
leadership development, staff development, and workplace 
wellness. The department reports to WRHA Human Resources. 

 
 
Charlene Currie, (BN, MBA), Manager of Organization and Staff Development. 
With more than 10 years in the health sector and experience in 
management, planning and policy analysis, Charlene provides 
leadership for Organizational Development services, the Leadership 
Coaching project and provides consultation to Community Health 
Services regarding education services. 
 
 
Rilla Edwards, (B.A., M. Admin.), Manager of Organization and Staff Development. 

With more than 30 years experience as an educator, human resource 
manager and organizational change facilitator in the health, 
government and community sectors, Rilla provides leadership for the 
WRHA/RRC Collaborative Management program, administrative 
operations and provides consultation to HSC regarding non-clinical 
education services. 

 
 
Kristi Anaka, Human Resource Assistant is responsible for promotion, 
scheduling and providing support for all wound care education 
sessions.  Kristi also organizes meetings for various wound care 
committees and updates the "Regional Wound Care 
Recommendations" manual.   
 
 

WRHA Regional Organization & Staff Development (OSD) Team Page 1 
Updated May 2010 
 



Louise Armstrong, Human Resources Assistant brings excellent organization and 
communication skills as she provides administrative support to the 
Manager of OSD, OD Consultants and the department as a whole.  
Primary responsibilities are administration, coordination of Agreements 
for Excellence activities and WRHA StAR Program.  
 

 
 
Lisa Bircham, (CACE) Organization Development Consultant.  Lisa has over 20 
years experience in HR consulting and training in both the public and 
private sectors. Lisa leads the Regional Management & Leadership 
Development program, develops and delivers workshops, provides 
organizational development services, and is qualified to facilitate 
Myers Briggs.   
 
 
Brenda Ealing, Database Assistant, with over 12 years experience within this 

department.  Brenda provides ongoing development and technical 
resources for the departmental databases, on line registration and 
regional reporting on OSD services.  Brenda maintains the OSD 
website and serves as an HSPnet Coordinator. 
 

 
 
Brenda Hamer, Human Resource Assistant is responsible for organizing workshops 
and prepares the OSD Workshops and Services Brochure.  Supports 
administration and coordination of general orientation.   
 
 
 
 
 
Cheryl Harder (B.ED) Staff Development Consultant has 20 years experience in 

education, training, and course development.  She has diverse 
experience working in computer training, conducting training 
sessions, creating course material and developing training 
strategies and plans. Cheryl provides project management 
leadership for workshops and services, and facilitates workshops 
and organizational development interventions. 

 
 
Susan Hologroski, (BA, BRS) Staff Development Coordinator has extensive 
training in one to one peer support, workshop facilitation and wellness 
management in both the public and private sectors.  Susan 
coordinates general orientation services and oversees Student 
Placement Agreements for the Region. 
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Alenka Howell, Program Support Assistant, with 25 years of experience in the 
health care field, Alenka coordinates the EAP Program, WRHA StAR 
Program, WRHA/RRC Health Services Management Program, the 
Workplace Wellness Check-up, as well other regional 
educational/wellness initiatives.   
 

 
 
Jennifer Kilimnik (BAH and HR Mgmt), Organizational Development Consultant.  
With diverse work experience in counseling, administration, finance, and 
international conciliation, Jennifer provides workshop development and 
facilitation, organizational development services, and is qualified to 
facilitate Myers Briggs. 
 
 
 
Sandi Mitchell, (RN, BN.) Organizational Development Consultant.  Sandi offers a 

30 year career encompassing 20 years of private counselling and 
consulting practice, experience as a Public Health and Home Care 
nurse, human resource management, critical incident stress 
management, and organizational development. Sandi leads the 
Leadership Coaching project, provides organizational development 
services, and is qualified to facilitate Myers Briggs. 

 
 
Sherry Mooney (MSW, RSW), Organization Development Consultant. With over 30 
years experience in health care and management services, Sherry 
leads the Peer Coach Program and Workplace Wellness Check-up. 
She develops and delivers workshops and provides organizational 
development services, and is a certified Master trainer for Agreements 
for Excellence.   
 
 
 
Dana Whyte, Administrative Assistant. With over 20 years experience in the 

department, Dana provides administrative support to the Director, 
Organization & Staff Development, administers departmental 
projects, coordinates administrative projects, and supports general 
orientation. 
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