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French Language Services Hiring Principles
 and Selection Process
1.  Bilingualism is considered a bona fide qualification for a designated bilingual position (DBP).

2. Each DBP has a linguistic profile outlining the level of French required.

3. The goal is to hire an employee who meets the full bilingualism qualification (ie. the linguistic profile).

4. In instances where there are multiple candidates who meet the full bilingualism qualification, the manager may choose the successful candidate based on the applicable selection process.
5. In instances where there is no candidate who meets the full bilingualism qualification, an employee who meets the minimum linguistic requirements may be hired with a Condition of Employment (COE).

6. If there are multiple candidates under consideration all of whom would require a COE, the manager may choose the successful candidate based on the applicable selection process
7. An employee hired with a COE is considered a successful hire, meaning the DBP has been filled by a bilingual candidate.

8. An employee hired with a COE is also considered an underfill for the position.

9. Should an employee who is currently under COE apply for another DBP, they are not automatically awarded the position.

a. If there is another candidate who meets the full bilingualism qualification, regardless of seniority, the position would be awarded to them.

b. If another candidate applies who would also require a COE, the manager may choose the successful candidate based on the applicable selection process.   

If you have any questions about hiring decisions, please be sure to consult with your Human Resources Consultant, who will consult with FLS as necessary.

